5T

Auto, j
motive Servic
3 erv
Professionals in A ice Councils of Calli
utomotive Service California
~ Since 194
0

winter this yeab and 1 hope we
East has been tough’

| ot Spring ralt
| hope they get through this so0n-
| With less COVXD—\‘) cases, and the yaccine
| her¢ things @ rogress'mg, but 1t probab\y won't be normal for years-
| Whatevet « al” ends up being.)
| Are you ready if OSHA ows up?
| Members have had inspection’ already. Wha HA wants geems 10
\ change W th each inspectot (or they don't know.) S0 be prepare !
| ASCCA has cesources {0 N ASCCAhas man rograms for shops
w0 gave moneys train, stay compli
| joinus T sday, arch 2, 10T mor (see fhet on pg 2
| Don't get aught prepared: We sho 1d learn and thrive
Thank Yo,

\ Kirk Haslam
President, SCCA Chapter
ffler
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mailto:ascca.05@gmail.com
http://www.ascca5.com/

Join us for our monthly Chapter 5 meeting
on Tues., March 2 at 6:30 pm via ZOOM
with
Glen Dailey of Armstrong and Associates and
Mat Nabity of CoreMark Insurance Services

The easiest way to joipn t

meeting IHERtbetwleiemk 6: 15 anj|d ¢

or type in lytotugs br/lows@2web. zoom. us/ |/ B828
Zoom Meeting I D: 828 9114 1814

"Important healthcare updates and how to
handle workers comp related to COVID-19"

Join us on THesdaywpMarnramt2 updat e
heal t hcaoceo,mpwo raknedl9sCOV 1 D

Mat Nabity (CoreMark I nsurance S
& Associates) wil/ be providinlg
businesses in compliance with |th
as well as update us on the stlat
pandemi c.

As a reminder, Armstrong and Cior
surance agencies for ASCCA and b
enue with the association hel pin
ster association events

We hope you can join us Tuesdaly
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https://us02web.zoom.us/j/82891141814
https://us02web.zoom.us/j/82891141814

Chapter 5 D

Your ASCCA St

at e
$50 for 2021

Free Membership 1In A
(Read how some members have used| tF
(formerly G&K) téo &meneltheir dues
|l recently signed on with the ASCCA \ G&K
| was paying pays not only my ASCCA dues,
with throughout the transition. Thanks, E
program togetheG.f®r the members.
I have to add that | Thtto&&Ksawaed ngst ol
efit, and my free logo mat is so awesome, | ordered three more. - D. G.
Il woul & hee ccaomdment s here. As most peopl e Kk
of saying cheap) wit hASOCA epbdaanr, u.t eG &K b | wiw
companies prices out of tAhSeC Ona tdeure.s .S aAmepd h
for Tracy andA.lPer committee.
As was stated " SaAsSeCdC Away emsar'e dtihtam . myP|l u ¢
t wo coveralls per user, doanbd et hmayt fwonnddeerr
ali zed door mat advertising ASCCA,r aNaapea .
Make the call (I'ncludes one-SextTr,ra unjfo
Unbelievable pricing. Excell est. Xerviceg.
(Excerpts taken fifron

Foothill 5 Forum 3



Foot hill 5 Forum




Tax and Business Tips frc«

The New World of Bank Reconciliations
Hedése a |l ook at the new world of bank reconciliat:i
accur at e.
The bank reconciliation purpose
I n a nutshell, a bank reconciliation ensures you
ty with what the bank is reporting.
The i mportance of timely bank reconciliation:
There are sever al reasons for conducting these a
T Catch a mistake by the bank. Banks make mist ak:e
And errors are more common with digital payment
a number can create a payment error.
1T Catch a mistakedbyfyoult Yepyi stoning making an
record the wrong payment amount. The only way to
what you think you paid.
T Catch unauthorized use | f Somaymenthaapgs amd os g
money, how would you ever find out? Reconciliat:i
Properly monitor automatic payments. With mont hl
easy to forget to account for these payments and
onciliations also help you identify ongoing paym
Tips for reconciling your accounts
Here are some tips for reconciling in the new wo
T Reconcile every week (or every day!). Gone are
statement in the mail to ®Becoonnciinlee tyoooul rs a coc oruencto.r
once a day This wil/ help identify problems as
hacking or theft.
T Use your favorite app to capture your spending.
al check dégsstiét. n¥ed to be disciplined to use
an application that is easy to record your spend
Combine reconciling with budgeting. Use your rec
i ng your money. Use reporting functions to help
what you think they should be. This moves the di
proach to comparing your budget to actual spendi
The way bank reconciliations are done may have ¢
mai ntaining your financi al healt h wil/ never dis
Answers to Common Tax Questions
With the April 15 tax filing deadline right arou
When wi |l | | e mgndemuondand additional stimulus
refund payment s. But as of now herefafre téaetuphc
direct-1ddeamo i fivek&sr &t &rn wilt moatmarl Papeheckl!l e
depoediweeks * Paper file2rmoROmMEWI youawmatl ed ac
on the status oMwwYOUR . rgenfdd nfdfigicodt ot hei r i nstruc
T Whad the most common del ayMi asicognp eaenms gl 04 9t & xo |
some of the most common tax document s ttoi ngeo -onTi Sps:
timed |l ybe getting multidpleasdspcumehdoseinrabk mhia
doin have one place you put them once received.
T Can | stil |l get |l & Ggyd uUutuil uls waiymmemg 2on eit her tF

(Continued on
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http://www.irs.gov/refund
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How ASCCA Dues work 1 n

Member ship in ABGC®Alsis.on an

- Regul ar membership dues in ASCCA Chapter 5 are
-$400 goes to the Chapter

- The remaining portion goes to the State Assoc

- When memberships are held in multiple chapters,
ation dues. Additional members pay reduced State dues of $300/yr. All memberships pay full chapter dues.

-Annual payment is due n the Sacramento office
t

-Payment plans ar able upon approval by h
automatic credit card payments or ACH are now r
ment s (Chapter 5 will cover the transaction fe
- Semnnual l y: Due January 1 & July 1
Quarterly: Due: January 1, April 1, July 1, O
Mont hl y: Due the firs

.
t of each month

-1 f payment is not r eeuepiowe ds cahcecdaurl cei, n gd utecs ti memeadg r
-1 f a member reaches 90 days delinquent, t heir

What do you geThf oisihodyioster Selee si?Ze ASCCA Advant ¢
-Amazing connection with your peers in the auton

- 0Ol der shop owners who have gonéevehlesmmadr e dy.ou ¢
- Newer shop owners who needxperilemacedfrom what
A loud voice to the | egislators who are passing
your business.
Opportunities to meet the | egislators with powe
Great discounts from endorsed vendors (see the
for your dues cost s.
Timely communi caftsi aggmosi nrge goanr dinng hwehatndustry.
-Access to seminars & classes at an ASCCA discou
-Mont hly dinner meetings with special speakers v
you and your spouse or business partner is incl
- Mont hnleywsel et t ers with important, educational , &
to i mprove your bottom | ine.
-30 minutes a month of free | egal counsel

-30 minutes a month of free accounting counsel

What happens Gwhgay yyyaurdodchues on ti me?

-Association resources have to be spent to coll e
-Association activities & effectiveness are redu
- The Association |l oses a valwuable voice.

-(This is why we recommend automatic payments on
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ASCCA Foothill Chapter 5 Member Benefits

In additionto the Statei de benefits shown in the O0OASC
benefits available to Chapter 5 members.
pur indi

1. AVERY LOUD POLITICAL Vidikidually, there isn't much we can do to shape legislation which will affect |
but collectively, our united voices are STRONG, LOUD AND FOCUSED. Politicians and elected officials in stte, coL
governments listen to ASCCA when we talk, because we represent hundreds of members (& thousands of vers!) S
ten, the Bureau of Automotive Repair discusses with ASCCA rules and regulations under consideration o see how tl

the real world of automotive repair.

2. SHOP TO SHOP NETWORKING. member s donét see each other co
each other to succeed. I f you have a problem ydd| cart
glad to help you out.

3. INFORMATIVE MEETINGShold Dinner Meetings on the first Tuesday evening of each month. Our meetings offer
speakers, camaraderie, valuable information, alsod| t he
get to network with other shop owners and exchange ideas, tips, techniques and short cuts. The montthJme i
dues, plus we have adsagding special where you can bring your spouse or busimtsepdrange! Our Chapter Bard
of Directors schedules our programs and welcomes any suggestions you have on good speakers! Contact the
your suggestions. For the location and current speaker, look on the last page of this newsletter.

4. CHAPTER SEMINARI® Foothill Chapter Board of Directors and our Seminar Committee Chair, Tim Chakarian of |
PhD, keeps us informed on seminars on business management and technical subjects for our shop owner members
techniciang€ost is minimal and often fra@dis is a tremendous member benefit for you and your employees! Give Tim y
ideas and suggestions for seminars & we will try to schedule the seminars you3g22t. (626) 792

5. MONTHLY & QUARTERLY NEWSLETW&RShd out an environmefrialylly monthly email newsletter with helpful
and informative articles, tech tips, contact lists and information, upcoming events, reports on recent egenfera s vend
mation. Once a quarter youdll receive the newslefter
6. THE FOOTHILL CHAPTER WEBSIisE-oothill Chapter webditépatwww.asc5.cdists members by city. It also lists
upcoming seminars and meetings. Contact Joseplagqaba®gmail.cavith questions or suggestions for the chapter
web site.

7. CHAPTER JOB BANKe Foothill Chapter has established is own Job Bank Network for member shops. If ygu have
fied applicant you candt use, o0 rasciaD5@gmoai.c&iyaireirdornaton illi r e
be forwarded to the entire Chapter 5 membership.

8. CHAPTER ASE LENDING LIBRARDarren Gilbert at {6280644) or email hingglhertmotors@yahoo.fammore
information.

9. CHAPTER SOCIAD®Ir Socials Chairman, Jack Scrafield (&3347@0ranges outstanding social events for us througt
out the year. We've visited JPL, the J. Paul Getfy |

Speedway, had bowling dinner parties at Montrose Bowl, had several excellent parties, and toured the JoR. Netherci
of beautiful classic automobiles. Jack would like to hear from you with your suggestions for future social events.

10. ASCCA NET PRESENMNCICCA has established a home pretpe/atww.ascca.corhe ASC web page has three

a list of ASC members quickly and easily on the ASC web pages. All ASC members statewide are listed. Sooh, your
will be able to have a link on the State site.
11. FREE CPA CONSUIAISASCCA Chapter 5 members are entitlednoua biffee telephone consultation each | onth
from chapter member Norm Blieden, CPA. The service is not limited to shop business though Norm has extensive e
shoprelated matters. This member benefit can save you a ton of money and a lot of headachegl4B8I5Nbrm at (626
Why try to succeed alone, andimeent the wheel? Partner with others on the same path and learn from them, as well a
teach them what you have learned. If you have questions about how to access these benefits, contact the Chapte
office atascca.05@gmail.coor 6262966961.
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&,.;Q“ ASCCA Advantage

ASCCA is the vehicle to help you |mprove
your repair shop operations today, saving
you time AND money - while positioning
your shop and the industry for long-term
growth and success tomorrow.

The ASCCA Advantage is:

Business management coaching

Education and training opportunities

Free legal consultation

Free HR services and resources

Access to discounts and rebates

Networking events with local chapters
Statewide association events and lobby days
Information on CA laws impacting shop owners
Political representation with the state

Updates on industry news
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Access to TeamTalk - an online forum for
peer-to-peer advice on vehicle repair,
business issues, and more!

Automotive Service Councils of California, HQ
One Capitol Mall, Suite 800, Sacramento, CA 95816
P: (800) 810-4272

info@ascca.com | www.ascca.com
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